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I, Northeast (356)

New York, New Jersey, Connecticut, Pennsylvania, Massachusetts

II,Midwest (247)

[llinois, Ohio, Michigan, Indiana, Wisconsin

I11,South (180)

Georgia, Kentucky, Virginia, D.C., Tennessee, Texas, Maryland,

Florida, Alabama, North Carolina, South Carolina

IV,West (623)

California, Washington, Oregon, Arizona, Colorado, Nevada, Hawaii

IV-i, Northern California (104)

San Francisco, Santa Clara, San Mateo, Santa Cruz, Alameda,

Sacramento, Monterey, Contra Costa, Marin, Sonoma

IV-ii, Southern California (508)

Los Angeles, Orange, Riverside, San Bernardino, San Diego,

Imperial, Ventura, Santa Barbara, Kern, San Luis Obispo
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B NiEE CHANGE IN NUMBER OF STAFF

1. BE—ERMOGEEEHDERE Change in number of staff compared to one year ago

(1) ftE B DB Change in number of staff
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Compared to the previous year, companies that responded as having decreased the number of employees,
increased by 19.3 %. This represents more than 40% of all companies. This was the biggest percentage loss in
the last three years. Many companies reduced their staff by more than 50 employees, which implicates that the
global economic recession caused drastic lay offs. The number of companies that expanded in size, decreased
by 11.1% compared to the previous year, for a total of 20.1% last year.

(2) =) 7HHESBDEEE Change in number of staff - by region

Northeast Midwest South West Northern CA Southem CA
Decreased 30.68% 57.72% 61.67% 34.48% 34.00% 34.53%
No change 22.73% 8.54% 14.44% 24.84% 24.00% 24.75%

Increased 46.59% 33.74% 23.89% 40.68% 42.00% 40.72%

WA TRS BT 61.67h, RFEEBTILS]. 12h THRBBN B --LAESAhTWEL, EDHEERE
FL®H, TH/EFORERLBRTRHICLIA INEBEN=OTRLEVNEZEZALAFET, —A., LRBOE
TRAXREBDSBL LEEREY LEMLEZEROBEATLL-oTVET, RAOEEREMONERFDS
WERBRL, BRCY—EAROBVERRMLEICELATVSEEXONET,

This year, 61.67% of companies in the South, and 57.72% in the Midwest replied that they had reduced their
workforce. The reduction in manufacturing industries such as in the automotive industry, influenced these
results. However, in the Northeast and West regions, there are more companies that increased the number of
employees. In is conceivable that recovery from the recession will be more evident on the East and West coasts
as there are more financial and pharmaceutical companies in the east and more food and service industries in
the west.
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54% PERCENTAGE OF SALARY RAISES GIVEN

1. §#4% Percentage of salary raises given
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AbhET, =, 010 FEOFKEEOFRIX1.82% ESEENEFLYBVRIEEZ>TVET,

The percentage of salary raises this year was 1.10%, significantly falling short of last year's percentage (3.69%)
and the projected percentage for 2009 (3.38%). The percentage of 1.10%, was also under the result obtained
(1.39%) by a supplementary survey conducted in February 2009. Clearly, this was the result of the global
recession. Two highly paid occupations, Finance and Software Engineering, dropped salary levels considerably
(-13% and -7% respectively). The medium of all positions dropped across the board and this may have been
caused by companies implementing work sharing programs, pay cuts and the laying of higher salary positions.
The projected salary raise percentage for 2010 is 1.82%, which is slightly higher than this year’s actual
percentage.

027



10 3% Sales
Annual Salary (US$)

Minimum 25% Median 75% Maximum Mean
Annual base salary 10,000 45,000 62,000 85,000 400,000 70,094
Bonus 100 2,500 5,600 12,000 176,000 10,905
Total cash compensation 10,000 46,735 65,560 90,000 400,000 75,080
Area (US$)
Minimum 25% Median 75% Maximum Mean
Northeast 15,000 45,000 68,000 93,000 400,000 75,364
Midwest 15,000 50,000 68,380 87,000 280,000 72,062
South 33,600 55,000 71,360 95,000 225,000 78,665
West 10,000 40,000 55,000 79,850 292,000 64,075
Northeast
Midwest
South
West

0 50,000 100,000 150,000 200,000 250,000 300,000

Career Level (US$)

Minimum 25% Median 75% Maximum Mean

Entry (less than 2 years) 15,000 30,000 36,000 42,000 85,000 38,335
Experienced (2 to 4 years) 24,000 40,000 45,000 56,000 90,000 48,570
Experienced (more than 5 years) 27,000 50,000 60,000 75,000 197,000 62,905
Manager 14,000 63,000 80,000 100,000 225,000 82,292

Executive 10,000 94,000 120,000 150,000 400,000 126,898

Entry
Experienced (2-4yrs)
Experienced (5yrs-)

Manager

“IH

Executive

0 50,000 100,000 150,000 200,000 250,000 300,000
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Industry (US$)

Minimum 25% Median 75% Maximum Mean

Construction 36,000 44,750 55,000 65,750 70,000 54,800
Manufacturing 15,000 51,000 70,000 89,250 235,000 73,989
Pharmaceutical 37,892 46,457 55,000 81,250 95,000 62,885
Trading/Import/Export 20,000 45,900 64,500 88,000 250,000 71,821
Retail/Wholesale 10,000 45,000 60,000 90,842 400,000 76,450
Bank/Securities 42,000 42,000 42,000 42,000 42,000 42,000
Insurance 30,000 45,000 45,000 70,000 90,000 56,000
Other Financial 42,000 49,500 60,000 71,250 88,500 61,917
IT 24,000 36,000 50,000 80,000 180,000 62,492
Communication 24,000 45,500 50,000 67,500 105,000 57,455
Transportation/Distribution 26,500 38,125 50,000 60,000 110,000 51,049
Service 24,000 36,000 44,500 60,000 190,000 51,555
Government - - - = e .
Other 15,000 40,000 54,500 78,750 170,000 64,001
1. Construction

2. Manufacturing

3. Pharmaceutical

4. Trading/Import/Export
5. Retail/Wholesale

6. Bank/Securities

7. Insurance

8. Other Financial
9.I1T

10. Communication

11. Transportation
[Distribution

12. Service
13. Government

14. Other

50,000

100,000
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Employee Size (US$)

Minimum 25% Median 75% Maximum Mean
1~4 24,000 38,000 55,000 75,500 130,000 58,857
5~9 25,000 43,200 55,000 74,500 160,000 59,665
10~19 15,000 40,000 51,500 80,000 225,000 62,958
20~29 21,600 50,000 65,000 80,000 200,000 69,800
30~49 24,000 42,000 60,000 85,000 228,800 68,272
50~99 14,000 47,075 64,771 85,850 224,500 69,304
100 ~ 299 10,000 47,950 67,230 90,000 250,000 72,727
300+ 17,500 50,000 70,000 100,000 400,000 83,511
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B EER Job Description

BEOBRE. FiRBEE~OEM - —EADRHLIRTE Interacts with existing and potential customers

#1135, BEO-—XLBM-Y—EXZRESE, B to increase sales of organization's products and

Y—EADRFTAREEITI. services. Promotes the company’s products and

services by highlighting features relevant to the
customer's needs.
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gt Bl 44F Analysis by Region:

FMEE - R—FTRABEELEBITR/MEERKEOEMNFEICKRES, FBELTSHEH - a3y aveffELT
WBT—RALZVONERBTY ., dEFOPRETEAL. FABOREOLENEILFET (16%) . fhibist
BIEFVELCEHELOT, RRBEOPTHEDRAMBICRMELZVERBICEEZLTLAEXEIZLO
TRELVNMERDNET,

It is common to find significant wide spreads between minimums and maximums for both salary and bonus. A
significant number of companies reward sales staff through a commission system. The South region saw a
rise of 16%, in comparison to last year. Unchanged or slightly increased salaries in other regions indicate that
employers are willing to invest in Sales positions to pursue business development in this economic recession.

EEGE R 4T Analysis by Position:

BANEABICONT, PRENFLEREL, 8S5LUDHBRLTVS I ENNDAYET, -, BUEOLR LR
IMEDLEBILGVDIX BTR L -EEIS v avIi—ANHYET . HREETHLEHOLEENEEII v 3
VERYANRTWAZENLE, ERBOR—RAY ) —CFFEICERNHY. BAZFHILDENSEN
HEET,

As the position level increases, the medians increase and salary ranges expand. Due to the aforementioned
commission system, the minimum salary for each level doesn't increase in proportion to the position level.
Many Japanese companies are using commission systems, so there is a large gap in base salary among sales
positions.

RTER 24 Analysis by Industory:

MEEICHAT, HRLPREOEHHAREN > =OIXBEE (Pharmaceutical) ER T, hR{EE $10,000, Fi
EX$8,506 DEFELGYELE, WEERIRIOEEZHITCWETATHY, 2009 FIXTBEFH® A A
BEMICBITSA-ETILHY .. EEBAORENGEAEEAONTET, -, BFELFEH T TN -HEE
(1T, Communication) ERIIWEN LA YEL=,

The pharmaceutical industry has the largest increase; $10,000 increase in the median, and $8,506 increase in
the mean. This particular industry is said to be unaffected by economic fluctuations. A lot of companies actively
reorganized their structure and underwent M&A's and also invested in their Sales workforces. The IT and
Communications industries have had continuous increases, but their salaries stayed unchanged this year.

3l Analysis by Company Size:

AFEMSHFNREET., £2RNICHEZLEFOERAICHY F¥, R/MERFAAREATA>TLEIRAML, B
FRICEALTEIV M) —LRILOFERD HHARERBHICTODATVSENER I FET,

In all sizes of companies, entire salary ranges increased. The medians for Entry-level positions declined from
last year, illustrating active hiring at that level.
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